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eral articles on the subject of collaboration. These fezlvement of external stakeholders in educational leadership
tures included an examination of challenges and oppargrams.
tunities related to school collaboration (Pounder, 1999), a céllis discovery led us to examine the extent to which UCEA
to strengthen the collaborative relationship between teaofenber institutions use advisory groups to develop, man-
education and educational leadership (Murphy, 1999), aades and assess their educational leadership programs. Since
study of the need to engage in collaboration to gain a broageare a member institution, we thought these programs,
involvement of "various individuals and groups interesteavinich have high standing in the field and include many of its
preparing quality administrators” (Norton, 1999, p.11). Whep researchers, would be a good starting point for our inves-
considering change in educational leadership programs, tigation. We developed a survey instrument built around the
the National Commission on Excellence in Educational Atirature on effective advisory groups. The surveys were sent
ministration (NCEEA, 1987; Griffiths, Stout & Forsyth, 1988) 54 Plenum representatives. They were asked to complete
and the National Policy Board for Educational Administiaer to give it to the person most knowledgeable about the
tion (NPBEA, 1989; Thomson, 1992) emphasized that thesee.
in educational leadership preparation programs must engdde surveys asked whether those in educational leadership
in collaborative relationships with schools. Others have ngegjrams sought advice from anyone outside of their depart-
the value of gaining multiple perspectives from diverse staikents on an informal or formal basis. If this was done infor-
holders when engaging in curricular change in higher eduowally, no further questions were asked. If advice was sought
tion (Dahl, 1986; Kochan & Sabo, 1995; Lopez, 1996)oima formal basis, respondents were then asked to describe
her presidential address, past UCEA President Paula Cortiegr¢a) composition of the group, (b) structure and gover-
(1998) stressed the importance of having "boundary croasce, (c) selection process, (d) benefits, and (f) effective-
ers" who would work across disciplines and organizationsaes. All respondents were also asked to complete a four-
construct new frameworks and operational structures in @dint Likert-type scale containing 31 grouped items identi-
cational leadership programs. fying the types of issues their advisory group members ad-
The Survey dressed. Open-ended and ranked questions were also included
As a part of a recent effort to examine and restructurdatgather information about the benefits and effectiveness of
educational leadership preparation program at Auburn these groups. Data were analyzed using frequency distribu-
versity, we established an advisory group composed of ti@an; one-way ANOVA, and content analysis.
ied stakeholders to help guide the change process. Before Survey Results
doing so, we sought out the literature on advisory councis initial and follow-up mailing and a telephone reminder
and their use in educational leadership preparation progregsslted in responses from 36 (66%) of these institutions. Of
To our surprise, we found that although educational leath@se, 19 (53%) stated they had no formal or informal groups
ship preparation programs and literature on educationabréndividuals from whom they regularly gathered input or
form stress the importance of involving external constitusadght advice. Of these, five indicated that they sometimes
cies in K-12 environments (Hoy & Miskel, 1996; Lunenbuagked for input from individuals informally. Three stated that
|

I n the last two years the UCHReviewhas featured sev& Ornstein, 1991), the literature has rarely addressed the in-



they used a task force in the past whgmoups are chaired by department fagiversity and in the K-12 setting. Thus,
they were dealing with program reviewity and five by the department heathere appears to be little consideration
but that such a group no longer existetkan, or other administrator. In folreing given to the ideas or concerns of
Only 17 of the institutions (47%) regroups, including the mandated one, thesiness, social services, governmental,
ported that they had some type of adgigenda is developed by the members puiitical, or other constituency commu-
sory group. Four had been in existengggee groups the agenda is establisheties. There is also modest member di-
for ten years or more, five for 2-5 yearsy the faculty with advice from the memversity on these councils relative to gen-
four had just been formed, and four digkrs. In the remaining groups, univetler or race. The limited inclusion of
not indicate a length of existence. Fi§ity faculty or administrators create thieomen and minorities on these councils
teen of these institutions reported on tagenda. raises questions about how well these
composition of their membership. The The most commonly cited activity dhstitutions are addressing gender and
size of the groups ranged from 9-30 withese groups was marketing the progragthnicity issues in such areas as recruit-
most of them having 10-15 members. Atudent admission procedures, recruitent, faculty selection, and curricular
groups had representation from K-I3ent and placement, and mentoriggntent.
settings. Thirteen had college facultyere closely ranked as the second modt also appears that these councils are
from other disciplines. Very few had regirequent role for these groups. The ndgtmed and operated at a minimal level.
resentatives from the community enost prominent activity was communityhe frequency of meetings is very low.
other groups. Less than 1% of the memetworking. Areas in which groups hadttle appears to be offered in terms of
bers were minorities; less than 30% wethe lowest involvement were accourguidelines through by-laws or hand-
female. ability, curriculum, and faculty issues.books. Although most respondents rated
All of the advisory groups but one The respondents were asked to r#tteir councils as proactive and effective,
(which was mandated by law) were crtheir groups on a four-point scale of ethis perception appears at odds with the
ated on a voluntary basis. The mandafedtiveness from "extremely effectivetest of the findings. For the most part,
group differs markedly from the othep "ineffective." The representative of tHiese groups seem to be controlled by
groups. This group meets all day, foutandated group was the only one wtite departments and the faculty who se-
times a year, while the rest of the grougted the group at the highest end as "Gt the members, set the agenda, and
meet for less than one day each year. Tifgenely effective." One person wrote serve as the chairpersons. Two of the
mandated group is the only one thite term "helpful." Forty-seven percemost frequent issues the councils work
evaluates its activities and compiles &) of the other respondents rated thein — marketing and networking — do
annual report. Itis one of only two thafroups as "very effective” while 40% (8)ot, on the surface, seem to deal with
has a set of by-laws and a member harated them as "somewhat effective." Rise deep, substantive issues of what these
book, and it is one of three groups whosponding to a related question, 75% mfograms teach and who they serve.
chair is elected by the members. Faiwe respondents rated their groups Heese findings lead one to wonder about
proactive, and 25% rated them as re#loe extent to which faculty in these pro-
tive. Respondents were also askedgi@ams are genuinely seeking input that
In This Issue identify the way advice given by theay stray from the status quo. Thus, both
S council was used along a seven-pothbse with and without councils may be
continuum from "minimum use of adquite similar in that neither group seems

FEATURE ARTICLE vice" to "advice critical to program sude be truly comfortable with seeking and
Frances Kochan & Darla Twale................ 1 cess." Two respondents indicated advimecepting long-term, outside involve-
YOUNG NAMED was used at minimum levels (levels ient in their programs.

EXECUTIVE DIRECTOR........cccovuvuneene. 4 3). The rest of those responding stated disturbing finding of this study was
UNIVERITY OF GEORGIA that the advice was used to improve tti&t the mandated council had the most

RECEIVES FULL MEMBERSHIP........ 4 program (level 6). The only respondedtverse and inclusive membership. In
who selected the top end of the coaddition, it met more frequently and for

DAVIS AWARD....covvsvrvss Sinuum (level 7), "advice given was critionger periods of time than most of the
EDUCATIONAL cal to program success," was the respother councils, reported making more
LEADERSHIP AWARDS..........cccocveveneeene 6 dent whose group was mandated. effective use of the advice given, and

Discussion appeared to have a more collaborative

(C)ee'\rl\\,{g,vﬂONZOOO _____________________________________ gMore than half of these UCEA instittand democratic governance structure

SPEAKENS.....oocerereseereereeseesseeseesssesessseeseesnenes tidns reported that they do not use tran the other groups. This raises the
G e B S oo 1Qdvisory group or any other method tpestion of whether higher education

otel Registration...........cccucveeeeeeeerrereseseenns 1 ; . X o

systematically gather input or feedbawkll need mandated community involve-

GRADUATE STUDENT from internal or external constituencigsent in order to make broad constituent
RESEARCH SEMINAR....cooooccvvris 12 relative to the design, implementatiomvolvement in program development

PROGRAM CENTERS UPDATE........ 14 or delivery of their educational leadeand assessment a reality.
ship programs. The composition of thelt is important to note two findings in
existing groups is very limited, consisthis study that indicate that programs
ing primarily of educators within thenay be moving toward the use of advi-
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sory groups in educational leadershiyfigher education must address the isdd&Cutchan. .
programs. One is that the majority of collaboration, outreach, and the uséloy, W. & Miskel, C. (1996 ducational
advisory groups have been in existenoexternal constituents in a more corﬂ—”géﬂggagolg Ngfvs"gi)ogkbMJC((;{g‘évé;".lhans_
for less than five years. Their formatigprehensive manner (Kochan, Reegiming educational leadership programs
may indicate an increased awarenessiafale & Jones, 1999; Senge, 1990). Weough collaboration: Practicing what we
the need for additional input and diahould also consider our organizatiopgeach.Planning and Changing26(3/4),
logue with those outside of educationial micro-political terms and seek to builb68K'17§- £ K. Reed. C. Twale. D.&
Igaade_rship programs. The_ second posdalitions of support (Blas_e, 1995). If we, e%(,: (?.n('19§99):'Reiﬁru'ctufi'ng\/\é%l?éatianal
tive finding is that all advisory groupseglect to seek out and listen to a broggdership preparation: From organization to
had members from the K-12 settintange of voices as we design and redemmunity. | M. Rishardson (Ed.$outh-
Such indicators may suggest a desiresign our educational leadership prgm Regional Council of Educational Admin-
the part of university faculty to morgrams, we may find the criticisms %F”a“r?é‘h dlggr?]sgﬁaég&glr‘c'g‘;/al\'/:gm%tm)
closely link higher education with thehem becoming more pervasive a \H\Iiv(\)l:iez, V. M. (1996)People, programs,
world of practice. widespread. Itis up to those of us in thad partnerships: ABCs of advisory commit-
While the existing advisory groups asglucational leadership field to pay he&gbs technical programs in community col-
viewed as valuable to their programs, tte these findings, seek answers to tigges.Parma Heights, OH: Cuyahoga Com-
study evokes some troubling issues amdestions that have been posed, amkgl'g; %g'rlsi%g's(l\EIE'EDDgggrE?g; Repro-
provocative questions: _ work diligently to expand the voices thaly nenburg, F. C. & Ornstein, A.C. (1991).
(a) In an age when collaboration aedntribute to the development, impl&ducational administration: Concepts and
interdependency are part of the vocabuentation, and evaluation of our prgractices Belmont, CA: Wadsworth Pub.
lary of educational change, why is thegeams. Mathews, D. (1996)s there a public for
so little variety in the voices who are digAuthors Note: Adapted from an article pu ublic schoolsDayton, OH: Kettering

. . d : : ; oundation Press.
cussing how educational leaders sholjff’€d inPlanning and ChangingDarla

c ! ; -+, Murphy, J. (1999). Reconnecting Teach-
be educated in the halls of academlawvr\llglnetvﬁlgsrgspgg];gﬁSv(aggtcﬁlrj]%ﬂge%?'VerS'ﬁ){g and School Administration: A call for a

(b) At a time of increasing cultural and unified profession. UCEReview XL,(2),

ethnic diversity in schools and the gen- References 1-3,6-7.

. . 4 : - _ National Commission on Excellence in
eral population, why is there such lim-Blase, J. (1995). The micropolitics of edy-, | “c <2 " (L S0 (1987 ead-

ited representation of women and %tr']%ﬂ'rilcnh '(?Ed%?ﬂ?%g&'ydglé“é’gé%‘éa@_rs_for Americas schools: The report of the

norities on the advisory groups that gQiional administration: Muitiple perspecnat.'onal commission on excellence in edu-

exist? tives(pp. 207—222). Albany, NY: State Unig.at'(g‘aI ad_ﬂlnlstaatlonTemFeaAZ: Univer-
(c) What should the role of externakrsity of New York Press sity Council for Educational Administration.

constituents be in the development, op-Cordeiro, P. (1998). A balcony view: National Policy Board for Educational Ad-

- : : EA Membership and the preparation giinistration. (1989, May)lmproving the
eration, and evaluation of educationgl, -iional leaders. Presidential addre%%parat'on of school administrators

leadership programs? Is there a dangefea Review XXXIX(3), 3, 5, 7, 11. arlottesville, VA: Author.
that we will lose our own voices if we Dahl, B. (1986, April). A principal’'s per-_Norton, M.S. (1999). The status of collabo-

open our programs to a wide diversigpective: Lessons learned from a partnersf#o" I the preparation of school leaders.

. i EAReview XL(3), 11-18.
of other voices? experience. Paper presented at the 67th Pounder, D. (1999). Opportunities and

(@) What are the bariers to active o342l eBtng of the American Educatongl icoed"sr s haol solabaration. UCEA
ternal constituent involvement in ediyocument Reproduction Service No. EDEVIEW XL(3), 1-3, 9-10.

cational leadership program desigp74 091) Se”%e' P. (1990?‘?] ﬁflth discipline: The
implementation, and assessment? _ Grifiiths, D.E., Stout, R.T., & Forsyth, P.B3t aRl pr$ct;é:_eDo tbledearglrhg organiza-
(e) Will mandated councils be nece&:ds.). (1988) Leaders for Americas'9f ew Yoric Doubleday Dot

\ . Thomson, S.D. (Ed.). (199&chool lead-
sary before they can become truly |nﬁgg?gb;ﬁsrgggrgﬁ%ig:}%%rge%tggu'gggship: A blueprint for changeNewbury

grated into the operation of education@nal Administration Berkeley, CA: Park, CA: Corwin Press.
leadership programs?
(f) Are these results representative fof .
the entire body of educational leaderstfip  Crawford Assistant Professor at UN L\]
programs or reflective only of those tht
have a strong research focus?
Expanding the voices that count | UCEA would like to extend its congratulations to Associate Dire
Public educational institutions are faf-James R. Crawford, who has accepted a position as Assistant Prd
ing tremendous challenges and dwih-in the Department of Educational Administration and Higher EdII
dling public support (Mathews, 1996]. tion at the University of Nevada-Las Vegas. James is a former U
An important element in dealing with graduate assistant and served as Associate Director for the cons
this problemiis to invite those with powdr from July 1999 through May 2000. He may be reached in Las Veg

and interest to be a part of the decisiqni702y 895-3690. We hope you join us in wishing him the best of lu{
making and program development pr 'QNLV
o .

cess. This study suggests that thos

us in educational Ieadershiﬁ ﬁmﬁramq Ha
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Michelle Young Named New
UCEA Executive Director

of UCEA to explore ways in which aladdition to her work in education, Dr.
schools can better serve all learners. Young brings to UCEA the significant
Dr. Young has demonstrated an appleadership and managerial experience
ciation of UCEA's rich history and arshe gained in the Texas Army National
ticulated an exciting vision for our fuGuard, where she attained the rank of
ture. As she told the Executive Comgaptain and served in such diverse roles
mittee in a letter earlier this year, "I aas Personnel Management Officer and
interested in facilitating the expansidfublic Affairs Officer.
of UCEA's capacity for supporting gen-Dr. Young is presently a faculty mem-
erative conversations between scholéer at the University of lowa, where her
who are affiliated with UCEA, strengtheverarching commitment to equity in
ening linkages between UCEA and othedlucation has been addressed through
administrator and policy organizationbger teaching, research, and service. Her
increasing UCEA's impact on the devedeholarship focuses on how school lead-
opment of educational policy and ogrs and school policies can ensure that
educational practice, and substantiafifudents are well educated and treated
increasing funds available within thequitably. Her work has been published
organization to fund research in eduda-theReview of Educational Reseaych
tional administration and policy." ShtheEducational ResearchgtheAmeri-
added, "Working with the Executivean Educational Research Jourpahd
Committee members, Plenary Sessithre International Journal of Qualitative
UCEA is pleased to announce that [Representatives, and other scholars &tddies in Educatigramong other pub-
Michelle D. Young has been appointegractitioners who support UCEA to builtications.
as the next Executive Director of UCEA vision and goals for the organizationDr. Young will become UCEA's fifth
Building on its significant strengths and a challenge | embrace." full-time Executive Director in its 43-
accomplishments over the past four deDr. Young earned her Ph.D. from theear history, succeeding Dan Davies,
cades, UCEA is poised to continue itqiversity of Texas at Austin in Educa}ack Culbertson, Chuck Willis, and
mission as the consortium that both leaitsal Policy and Planning. While at theatrick Forsyth. UCEA has also had two
the field of educational administratiogniversity of Texas, she served as thgerim executive directors, the late
and imagines new possibilities for olResearch Coordinator for the Effectiiganiel Griffiths and currently Richard
profession. UCEA is fortunate to havBorder Schools Research and Develdfatley, who will continue in that role
Dr. Young, who impressed the Execwment Initiative and the Managing Edintil Michelle assumes the directorship
tive Committee with her insight, expeer of thelnternational Journal of Quali-this fall.
rience, and energy as our next lead@tive Studies in EducationShe has
Her professional and personal commitught English and English as a Second 10 [
ments mirror the long-standing concetranguage in Texas and Thailand. In

UCEA Welcomes University of Georgia
to Full Membership

The UCEA Plenary Session Representatives recently approved the University of Georgia’s applidation to
move from provisional to full membership in the consortium. Georgia’s Department of Educational Jeader-
ship brings to UCEA faculty members Joseph J. Blase, Jo Roberts Blase, John P. Dayton, Gerald R. Firth
Robert D. Heslep, C. Thomas Holmes (chair and Plenary Session Representative), Karen Loup-Hunt, Ed-
ward F. Pajak, Catherine Sielke, William Swan, Kenneth Tanner, David L. Weller, William G. Wragh, and
Sally Zepeda.

If you would like information about admission criteria for UCEA, please contact the University Coungil for
Educational Administration at 205 Hill Hall, Columbia, MO 65211-2185.
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Bryk, Camburn & Louis
eceive 21st Annual
William J. Davis Award

Anthony Bryk (University of Chi-terests include the function of expertisachusetts and Harvard. Her research
cago), Eric Camburn (University ah school improvement efforts, teachend teaching interests focus on educa-
Michigan) and Karen Seashore Lod@arning in the workplace, and surveijonal reform, knowledge use in schools
(University of Minnesota) received theeasurement techniques. He has wand universities, and educational insti-
21st William J. Davis Memorial Awarden on a variety of topics including thtutions as workplaces. Her research in
for their article, “Professional Commu developmentK-12 education has focused on school
nity in Chicago Elementary Schools: F and impact ofimprovement, educational reform and
cilitating Factors and Organization. professional knowledge use in schools. Recent pub-
Consequences,” which appeared in community in el- lications address the development of
December 1999 issue (Vol. 35, No. e m e ntaryteachers workin schools, the role of the
of Educational Administration Quar schools, stu-district in school reform, urban educa-
terly (EAQ). dents, transitiontion, comparative educational reform

Anthony Bryk is the Marshall Field to high school, policies, the changlng role of the
IV Professor of Urban Education in tf and minority ac- principalship, E=E :

Departments of cess to higherand organiza-g=

Education an education. In histional learning. &=
Sociology at Thepresent position, Dr. Camburn is a mei8he served or
University of ber of a team of investigators that the board of the==
Chicago. Hisstudyingthe impact of four major scho& niversity
main areas of eximprovement efforts on instruction an@ouncil  for
pertise arestudent performance. The team is eBeducational Ad-
school organiza-gaged in a six-year program of longituministration for &
tion, educationdinal research called the Study of lsix years and is":
reform, account-structional Improvement which will fol-vice-president:=
ability, assessdow the progress of 125 elementanf AERA Division A. This is her second
ment, and educational statistics. Hesighools nationwide. Dr. Camburn réavis award.
the Director of the Center for School Ingeived his Ph.D. from the University of The authors were presented with the
provement at the University of ChicagG&hicago in 1997. While completing hi2000 Davis Award by James S. Rinehart,
established eleven years ago to supplmttorate, he worked as a Research AAQ Editor, and Richard V. Hatley,
school improvement efforts within thgociate at the Consortium on ChicagéCEA Interim Executive Director, at the
Chicago Public Schools. He is also S#shool Research, where he was engagé€tRA Division A business meeting in
nior Director for the Consortium oin study design, instrument developNew Orleans in April. The Davis Award
Chicago School Research, a federatioant, and data analysis. Before joiniig given annually to the author(s) of the
of Chicago-area research organizatidghe Consortium, Dr. Camburn worked anost outstanding article published in the
that undertakes a range of studies deaumber of large-scale surveys at tBAQ that year. The article selection is
signed to advance school improveméyational Opinion Research Center, imade by a three-member panel chosen
and assess the progress of Chicaduding the National Education Longifrom theEAQEditorial Board members
school reform. In addition, Dr. Bryk itudinal Study of 1988. who have not published in the volume
a principal investigator in the Center for Karen Seashore Louisis currently being reviewed. Alist of previous Davis
Research on the Education of Studebisector of the Center for Applied ReAward recipients can be found on the
at Risk at Johns-Hopkins and Howaseéarch and Educational ImprovemedtCEA website (www.ucea.org/award_
Universities and is affiliated with thand Professor of Educational Policy amalogram.html).
Consortium on Policy Research in Ed@édministration at the University of Min- The Davis Award was established with
cation. Prior to his appointment at tie@sota. She received her B.A. frogontributions in honor of the late Will-
University of Chicago, Dr. Bryk was &warthmore College (1967) and hé&m J. Davis, a former associate direc-
faculty member of the Harvard SchoBh.D. in Sociology from Columbia Unitor of UCEA and assistant professor at
of Graduate Education for 10 years. versity (1974). Before joining the Unithe University of Wisconsin-Madison.

Eric Camburn is on the research fasersity of Minnesota, Dr. Louis held aca&ontributions to the award fund are wel-
ulty in the School of Education at thdemic and research positions at Tuftyme and may be sent to UCEA, 205

Universitx of Michiﬁan. His research irAbt Associates, the Universitx of MagHill HaIIi ColumbiaI MO 65211-2185.
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UCEA Announces the 2000
Educational Leadership Awards

Thirty-two distinguished school admin-Billy K. Cannaday, Jr. (The College of among businesses and educators.
istrators have been named as recipient®¥ifliam & Mary) is Superintendent, Judy L. Genshaft (SUNY-Albany) is
the fifth UCEA Excellence in EducationaHampton City Schools, Virginia. He preProvost and Vice President for Academic
Leadership Award. This award is an amously served as an administrator in tidfairs at SUNY-Albany. In her roles as
nual recognition for practicing school adNewport News Public School Systenfrovost, Dean of the School of Education,
ministrators who have made significamthere he received a citation of excellenasd faculty member in the Department of
contributions to the improvement of advy the U.S. Department of Educationisducational Administration and Policy
ministrator preparation. Secondary School Recognition Prograftudies, she has played an important role

Each year, the UCEA Executive Cone has led the Hampton School Systémmaintaining education as a high prior-
mittee invites member university facultiehrough a successful restructuring initidty at the university.
to select a distinguished school adminisse and implemented a number of progresRoberta A. Gerold(Hofstra University)
trator who has an exemplary record of sugive programs is Superintendent of Schools, Miller Place
porting school administrator preparationSteven L. Couture(University of Min- Union Free School District, New York.
efforts. This is an unusual award in thatigsota) has been a principal in the Minrf8he is involved in Hofstra’s administra-
affords national recognition, but the recippolis school district since 1986 and cuive certification program and has served
ents are selected by individual universently serves as a senior fellow in the Edan the Hofstra Leadership Advisory Coun-
ties and the awards are presented at ¢htional Policy and Administration departil, contributing to the on-going develop-
nominating institution. It provides ament at the University of Minnesota. Haent of their certification and doctoral pro-
unigue mechanism for UCEA universities also currently acting director of thgrams.
to build good will and recognize the comlepartment’s Urban Principals Leadershiyirginia A. Duran Ginn (University of
tributions of practitioners to the prepar@rogram, a continuous professional devilew Mexico) is District Supervisor for
tion of junior professionals. This yearspment program for urban and first ti€ross Cultural Programs in the Albuquer-
recipients (with nominating institutions isuburban principals. gue Public Schools. Her nomination rec-
parentheses) are: Lloyd I. DesCarpentrie (lllinois State ognizes the experiences and significant

Eugene L. Amberg(University of llli- University) is Superintendent of Schoaohentoring she has provided for students
nois, Urbana-Champaign) is SuperinteDistrict No. 21, Wheeling, lllinois and hagm UNM’s Educational Leadership pro-
dent of School District No. 116, Urbanaerved lllinois as an educational leader fgram and her impact as a role model on
lllinois and teaches in the educational atkany years. The accomplishment foehalf of language minority and limited
ministration program at UIUC. His prowhich he was nominated was the dev@nglish proficient students.
fessional background includes serving @sment and implementation of a partner-Carol Gresser (St. John’s University)
an elementary school teacher and prinship with 1SU’s Department of Educas Director of the Institute for School
pal, a superintendent in Tulsa, Oklahom#nal Administration and Foundations fdoard Leadership at Teacher’s College/
and assistant principal and superintendémg purpose of preparing a new generatiénlumbia University and an adjunct pro-
in Joplin, Missouri. of principals for his district. fessor of education at St. John’s Univer-

Roy C. Benavides(Texas A&M Uni-  Emery G. Dosdall (University of sity. She has also served on the New York
versity) is Executive Director of the ReAlberta) is Superintendent of School€jty Board of Education since 1990 and
gion XIII Education Service Center hea@cdmonton Public School District, Albertdhas been selected as its president four
quartered in Austin. Prior to his curreite was nominated for his strong commiimes during her tenure there.
position, Benavides served as Superint@ment to continuous professional developSeymour Gretchko (Wayne State Uni-
dent of Schools at Weslaco Independenént, represented by an extensive arefsity) is Superintendent, West
School District in the Rio Grande Valleyighly coordinated series of workshopBJoomfield School District, Michigan. He
Additionally, he has served as Associageminars, courses and institutes he hashmag assisted in the preparation of school
Superintendent at Judson ISD and North-place for his leadership staff. Each lsaders at Wayne State University for over
east ISD in San Antonio. considered a model of well-designed pr@0 years and has maintained a strong com-

Margaret V. Blackmon (University of fessional development. mitment to Detroit and its immediate en-
Virginia) is Superintendent, Prince EdwardJames P. Ford(University of Oregon)virons. His many honors include selec-
County Public Schools, Virginia. An edus Superintendent, Corvallis School Digion as the 2000 Michigan Superintendent
cator with 25 years experience, she taugfitt, Oregon, and teaches in the Univeaf the Year.
in Fort Worth and Atlanta prior to teactsity of Oregon’s Administrator Licensure Bobby Hathcock (Auburn University)
ing in Fredericksburg, Virginia, where shierogram (ALP). He has also been inflis Superintendent for the Fayette County
went on to be a high school assistant pramtial in the design, development, ar@thools, Alabama. His nomination in-
cipal, director of instruction, and assistaavaluation of ContinUO, an annual Execaludes recognition of the continual profes-
superintendent. She currently chairs ttige Institute housed within the ALP. Adsional development opportunities he pro-
Women Education Leaders of Virginia ardltionally, he attained a partnership beides his administrators as well as his re-
is a clinical instructor for the Curry Schooiween Hewlett Packard and ContinUO Hgtionship with Auburn University’s lead-

Universitz of Virginia. stressinﬁ the need for Strenﬂthened tiﬂrshiﬁ ﬁrogram which has strengthened the
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program while creating collaborative parBuperintendents’ Association, and membafr School Services, Poudre School Dis-
nerships for teachers and principals. of the New Albany Community Foundatrict, Colorado. His career in education
Leroy E. Hay (University of Connecti-tion. had included serving as an elementary
cut) is Assistant Superintendent for In-Kate Kinley (University of Nevada-Lasteacher and principal, a high school assis-
struction for the Wallingford PublicVegas) is Director of Administrative Traintant principal, and director of elementary
Schools, Connecticut. Dr. Hay is a narg and Staff Development for the Clar&nd secondary schools. He teaches gradu-
tionally recognized educational lead€ounty School District, Las Vegas. Shae classes in administrator preparation at
who has presented programs on the wes nominated for her exemplary leaddwo universities, provides clinical super-
shaping of American schools and servskip in the development, continuous evalision for on-site interns, and is a member
as a consultant on strategies for nurturiatgion, and renewal of administrative induon the Educational Leadership and Policy
curriculum change across the country. Hen and ongoing staff development in h&tudies Advisory Committee at the Uni-
has served as an adjunct instructor at Bsshool district. Kinley was a participant imersity of Northern Colorado.
ton College and the University of Corthe development and implementation of th&homas M. Ramming(SUNY-Buffalo)
necticut. UNLV/CCSD Collaborative Principalis Assistant Superintendent for Human Re-
Catherine T. Hickey (Fordham Univer- Preparation Program. sources, Williamsville Central School Dis-
sity) is Superintendent for Schools for the Robert R. McFrazier (Kansas Statetrict, New York. He was an original mem-
Archdiocese of New York and has comniversity) is Superintendent, Topeka Puber of the committee that developed LIFTS
tributed to the professional preparation lid Schools, one of the largest school did-eaders for Tomorrow’s Schools), a re-
school leaders by establishing a collakoicts in Kansas. His teaching and admithective, field-based leadership preparation
rative program with Fordham University'sstrative experience, which includes sgorogram. He also serves as an adjunct fac-
Center of Non Public Education. Her inidce as a public school teacher, principalty member for SUNY-Buffalo’s educa-
tiatives are highlighted by a program fand associate superintendent, spans tignal leadership program.
future principals, promotion of variousades. His many professional activitiesClaudia Seeley(University of Utah) is
institutes on religion and education offerddhive made him highly visible within theurrently a clinical instructor in the De-
by the Center, and the requirement trsiaite and nation, and he has been a lopgrtment of Educational Leadership and
all of the archdiocese’s principals be Netimne supporter and friend of KSU. Policy at The University of Utah. She has
York State certified. Barry L. Newbold (Brigham Young held positions as Director of Professional
Sharon Swenson HowardUniversity University) is Superintendent of Jordabevelopment for two Utah school districts,
of Washington) is General Counsel for ti8chool District, Utah. He was selected thas been an educational specialist for the
Bellevue School District, Washingtor2000 Utah Superintendent of the Year abiah State Office of Education, and has
She also contributes to the University bhs served in a variety of leadership poserved as a principal and a school psy-
Washington's Danforth Educational Leadions in education including President ahologist.
ership Program where she has beentla@Utah School Superintendents’ Associa-Dennis K. Shawver(Indiana Univer-
adjunct faculty memeber since 1987 ftion and Utah Education Consortium Boagity) is Superintendent, Highland Public
the module on school law. Her contribddember. He is also an adjunct professbehools, Indiana. He served as assistant
tions are considered highly significant &r BYU’s Department of Educationasuperintendent for 18 years in three dif-
she blends legal expertise with schdatadership and Foundations. ferent school corporations prior to his cur-
leadership. Nancy O'Brian (University of Okla- rent position. He was one of three assis-
Scott R. P. Janne){Temple University) homa) is Superintendent of Norman Putant superintendents in the state to be ap-
is Director of Development and Alumrlic Schools, Oklahoma. She is a frequgminted to the Charter Class of 1996 in the
Affairs at Temple University’s College otollaborator with the University of Oklaindiana Superintendents School Executive
Education. Janney has contributed signiiema College of Education, giving oppot-eadership Academy.
cantly to the work of the Department afinities for staff development to teachersGaylord F. Tryon (lowa State Univer-
Educational Leadership and Policy Studnd administrators. O’'Brian is a veteraity) is Executive Director of the School
ies through his extensive work with schoatiministrator, having served for 14 yeafglministrators of lowa. Tryon’s career
administrators, volunteer boards, and das an associate superintendent before sagcan educator spans over four decades as
nors to meet funding needs for the Deeeding to Superintendency in 1997. ateacher, elementary principal, and direc-
partment as well as for the College of Harold A. Overmann (University of tor of lowa’s administrator organizations.
Education. lowa) is Director of School Leadership fdde has served as an adjunct professor at
Ralph A. Johnson(The Ohio State Uni-the lowa Department of Education whel®th lowa State University and the Uni-
versity) is Superintendent, New Albanyie leads a state-wide task force, the Staegsity of Northern lowa and works
Plain Local School District, Ohio, antleadership Steering Committee, focusetbsely with the state legislature, admin-
teaches educational leadership coursesacifically on improving the preparatioistrator groups, and educational adminis-
Ohio State. His accomplishments aoé professional development of schotiation program faculties.
cited for success in school leadership, skeradership training in the state. His careeBeldon V. Whitaker, Jr. (The Pennsyl-
vice to community, and school adminiga educational administration has spanneania State University) is Executive Di-
trator preparation in Ohio. He has formeder 35 years including work as a prindiector of the Center for Total Quality
a variety of joint collaborative projects fgpal, superintendent, adjunct professor, adhools and of the Pennsylvania School
the school district and has served as a ceducational consultant. Study Council. His previous experience
sultant for the U.S. Department of EduMonte J. Peterson(University of North- includes service as superintendent for
cation, President of the Franklin Coungrn Colorado) is Assistant SuperintendergriAWous school districts in Massachu-
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Albuquerque is Site of Convention 2000

The fourteenth annual convention of the University Council for Educational Administration will be held
Hilton Hotel in Albuquerque, New Mexico, November 3-5, 2000. The convention will open at 8:00 am on
November 3 and close at 11:30 am on Sunday, November 5. The purpose of the Convention is to engage p

at the

Hriday,
Articipants

in discussing research, policy, and practice in education with a specific focus on educational administratitun. The

2000 convention theme, “Schools, Leadership, and Democracy in the New Millennium,” provides the oppor
explore the interrelationships that exist among educational administration researchers and practitioners, ou
and democratic society.

nity to
schools,

This year, the UCEA convention planning committee encouraged proposals that relate to the role of schogl leaders

in supporting effective schools and fostering an inclusive and productive democratic society. Specific suk
include:

* leading and organizing engaging schools;

 equity and social justice in schools;

school leader preparation and its role in democratic processes and school effectiveness;
the ethical frameworks for schooling;

the equity-excellence and efficiency-choice values;

leadership and its role in improving student access to and success in school;

leadership and shared decision making;

different approaches to research and the sharing of scholarship;

school choice as a way to promote democratic options;

effective and efficient systems of education;

technology applications in educational leadership; and

political, fiscal, and legal implications of schools.

themes

sions, symposia, conversations, interactive roundtables, and point-counterpoint sessions. Almost 300 prop

als were

The Convention will include a variety of session formats that facilitate dialogue on these sub-themes: p(ﬂ[soer ses-

received and are currently under review. Authors will be notified in early July regarding the status of their pr

Information about the Convention guest speakers, as well as hotel reservation and advance convention rf

posals.
servatior

forms, are provided on the following three pages. More detailed information about the Convention will be mcluded

in the Convention program (see below), the Fall 2B@0iew and on the Convention website (www.ucea.

o/

conven2000.html).

Convention 2000 Programs and Advance Registration

Copies of the UCEA Convention 200lons as well as many individuals whgants receive a confirmation letter in-
program, providing details on particiare not from member institutions, wittluding their convention badge and ban-
pants and sessions, as well as registra-sent a Convention program regagliet ticket(s), if requested, when UCEA
tion and transportation, exhibitors, préess of whether they have submittedpeocesses their advance registration.
posal reviewers, and awards, are schptbposal for consideration or have pre-Therefore, if you or your department
uled to be distributed to the UCEA commegistered for the Convention. At pasénd in an advance registration and you
munity in September. UCEAwould likeonventions there has been some cortiave not received your confirmation
to clarify the procedures for distributiogion when participants, usually who hawaterials three weeks before the Con-
of the convention programs. thought they were preregistered throughntion, you should contact UCEA to
Everyone in the UCEA Headquartergieir department, believed that becauserify that the registration was received.
master database, which contains otkey had received a program that their
2000 individuals from member instituregistration had been processed. Partici-
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. oping countries, poverty and welfare par-
Conventlon 2000 Speakers ticipation, labor market dynamics, and
the economic and social consequences
K. Tsianina Lomawaima, Martéher and sixty of his contemporaries, pla$ immigration. Her current research
Tienda, and William F. Tate will be thenformation from federal policy and arfocuses on race and ethnic variation in
featured speakers at the 2000 UCEAives, appear ifthey Called it Prairie the transition from school to work.
Convention in  AlbuquerquelLight: The Story of Chilocco Indian William F. Tate is the Scholar in Resi-
Lomawaima will deliver an invited adSchool (1994, University of Nebraskalence, Dallas Independent School Dis-
dress opening the Convention on Friddress), winner of the 1993 North Ameririct (DISD). He is also serving as the
November 3; Tienda will present thean Indian Prose Award and the AmeKGo-Principal Investigator of the Urban
10th annual Mitstifer Lecture, sponsore@n Educational Association’s 1995 Crit-
by The Pennsylvania State Universitigs’ Choice Award.
on Saturday, November 4; and Tate willMarta Tienda is Director, Office of
serve as speaker for the General Sesstapulation Research, Maurice P. During
on Sunday, November 5. Professor in Demographic Studies, anc
Tsianina Lomawaima, Professor of Professor of Sociology and Public Af-
American Indian Studies at the Univefairs at Princeton University. She holds
sity of Arizona, earned her graduate demaster’s (1975) and Ph.D (1977) in so-
ciology from the University of Texas-
Austin. Dr. Tienda moved to Princeton
in 1997 from the University of Chicago,
where she spent 10 years as a profess
of sociology and three as departmen
chair. She is co-author of the forthcom-
ing monographThe Color of Opportu-
nity: Pathways to Family, Work, and
Welfare (University of Chicago Press),
co-author ofThe Hispanic Population ofSystemic Program (USP) funded by the
the United StatefRussell Sage, 1987)National Science Foundation, which acts
and co-editor obivided Opportunities: to improve mathematics and science
Poverty, Minorities and Social Policyeaching and learning in the Dallas Pub-
(Plenum, 1988), and#fispanics in thelic Schools. He is leading DISD’s ef-
U.S. EconomyAcademic, 1985). Shdorts to partner with business to achieve
the goal of producing scientifically lit-
| erate students prepared to contribute to
| the technological development of the

grees (MA 1979, Ph.D. 1987) in anthro-
pology from Stanford University where

she was a Dorothy Danforth Compton
fellow. In 1988, she was hired as an As:;
sistant Professor for the Anthropology
Department and American Indian Stud-
ies Center at the University of Washing-
ton-Seattle where she received a Distin
guished Teaching Award in 1991. In
1994, she moved to her current positio
at the University of Arizona, where she
teaches courses on the history of India
education, contemporary issues in Na
tive America, history and philosophy of

. Dallas metroplex.

Dr. Tate is currently on leave from his
position as a professor of mathematics
education in the Department of Curricu-
lum and Instruction at the University of
Wisconsin-Madison. He has published
numerous scholarly journal articles and
book chapters focused on mathematics
education and urban school reform and
is co-author of an elementary mathemat-
ics textbook series. In 1998, he received
an outstanding research award from the
American Educational Research Asso-
ciation (AERA). This year he received

native societies and cultures, and ecbhs published over 100 scholarly papehe Early Career Award from AERA's

ogy, demography and disease.

in academic journals and edited colle€ommittee on the Role and Status of

Dr. Lomawaima’s research on the ettens, in addition to numerous researdhinorities in Education; he also cur-

periences of American Indian alumni dfulletins for a lay audience.

rently serves as an editor of tAeneri-

a federal off-reservation boarding school Dr. Tienda’s research interests awcdn Educational Research JourndDr.

is rooted in the experiences of her faritings focus on race and gender iffate holds an MA from the University
ther, who was raised at a boarding scheguality and various aspects of the sooi- Texas-Dallas and Ph.D. in Philoso-
in Oklahoma called Chilocco Indian Agelogy of economic life, and including dephy of Mathematics Education from

ricultural School. Interviews with her famograﬁhic and social chanﬁe in devélniversitx of Marxland-Colleﬁe Park.
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UCEA Convention 200077 |

Schools, Leadership, and Democracy in the New Millenni . - ~,
November 3-5, 2000} &= = |

Advance RegistratioRay be photocopied)

PLEASE FILL IN COMPLETELY

Name

Affiliation

Address

City State Zip
Phone Fax

E-mall

BADGE INFO

PLEASE CIRCLE ONLY ONE REGISTRATION FEE

Z

,c—_> UCEA Member University Before 1072 After 10/2

é e Faculty Registration.............cccoeeevveeeiiee e, $60....cceiiaannn. $70
wll  + Grad. Student Registration............ccccccveveerieennnnns $25. i $30
8 Non-UCEA Member University

MY« Faculty Registration...........cccceecvvivieeeiciiee e, $75. i, $85
o » Graduate Student Registration............cccceevveeeeee.. $25. i $30

* One-day Registration............cccccvvveeeeeeeeiiiciiieenn. $45...c, $50 0 e $

Registration Total

PLEASE FILL IN APPROPRIATE SELECTIONS

# of Banquet Tickets Needed @ $35 L $
(Note: Banquet Tickets May Not Be Available On Site.) Banquet Tickets
Voluntary Contribution to National Graduate Research Seminar (Held at AERA) $

Contribution Total

Checks Should Be Made Payable to “UCEA Convention”............ $
Total Enclosed

Return check and completed registration form to: UCEA Convention 2000, 205 Hill Hall, Columbia, Missouri, 65211-
2185. We do not accept credit cards. Institutional purchase orders for registration fees will be accepted only throuc
September 29th. Refund requests will not be considered after October 2nd.

ARRIVAL TIMES

Executive Committee by noon, Tuesday, October 31
Plenum Representatives by noon, Thursday, Novem
Graduate Students by 8 a.m., Friday, November 3
Convention Participants by 8 a.m., Friday, Novembef 3
The first convention session begins at 8 a.m., Frida
goveinlbéa(r) 3. The convention ends on Sunday, Novg¢mber

, at 11:30.

HOUSING AND TRANSPORTATION

Participants are responsible for own transportationfand
housing. A seperate form is provided for making hg
ing reservations with the Albuquerque Hilton Hot
Free parking is available at the hotel, with valet pgrk-
ing available for $5. Taxi fare from Albuguerque
ternational Airport is around $15.
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Hotel Reservation Requestfyi:
UCEA Convention 2000 -

Lo
-

November 3-5, 2000 | CF
Name
Affiliation
Address
City State Zip
Phone
Check In Time 3:00 p.m. Arrival Date
Check Out Time 12:00 p.m. Departure Date
Room Rates are $96 + 11% Tax per Night:
1 Guest - 1 Bed [ 1%$96 2 Guests - 2 Beds [ 1%$96
2Guests-1Bed [ ]%$96 Additional Guests [ ]1$10

[ ] Smoking [ ] Non-Smoking

Please Remember to Make Your Check or Money Order Payable to the Hilton Albu-
guerque, and Please Enclose One of the Following to Guarantee Your Reservation:

[ ]Advance Deposit (One Nights Deposit Required)
Deposit is Refunded if Cancelled Within 24 Hours
[ ] Credit Card (Please Complete the Information Below)

Card Holder’'s Name
Credit Card
Card #

Signature

Deadlines for reservations is October 10, 2000. Reservations may be made by calling Hilfon
Reservations at 800-274-6835 or mailing/faxing this form as per below. If calling, be sure to mention
the University Council for Educational Administration to receive the special convention raté.

Hilton Albuquerque Hilton Albuquerque
1901 University Boulevard (505) 889-9118

Albuquerque, NM 87102
Phone: (505) 884-2500

- J

. |
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21st David L. Clark Graduate Student
Research Seminar Convenes in
New Orleans
TR T T [ he created a new Center for Educational
Policy and Leadership and worked with
local and state education leaders to de-
velop programs and institutes for edu-
cation leaders. Dr. Cibulka is former
editor of Educational Administration
" Quarterly and currently serves on the
editorial board of several journals. He
is former President of the Politics of
Education Association. Within AERA,
Cibulka serves as Secretary of Division
A and also is active in Division G. His
areas of specialization and publication
include education policy and politics,
including state education reform, urban
T education, and issues of accountability.

. . . Currently he is conducting research on
Thirty-six graduate students gatheretileaders, and models for educationgk effectiveness of policies designed to

in New Orleans for the 21st annuagform. She has authored or co-authofgghrove failing schools.
David L. Clark National Graduate Stua number of books and a new publicagary M. Crow is Professor and Chair
dent Research Seminar in Educatiotiain, The Productive High School: Emgt the' Department of Educational Lead-
Administration and Policy sponsored kyirical Evidence(written with Josephgrship and Policy at the University of
UCEA, AERA Divisions A&L, and Murphy, Amy Hodges, Marilynyian. He holds a Ph.D. from the Uni-
Corwin Press. Held the same week @sawford, and Charis McGaughy) igersity of Chicago and M.S. from Bank
the AERA annual convention, the Sengeheduled for publication in 2000. Dgireet College of Education (New York
nar offered graduate students a unicfgieck is also the author of a number @fy) His teaching areas are leadership
opportunity to interact with experienceatticles and chapters. Recent publiGigory, instructional supervision, and
faculty to test their research ideas. Faions include articles ireducational gqcigiogy of work in educational orga-
ulty speakers related their research ahdiministration Quarterlyand themter- nizations. Current research addresses
experience to the field of educational agational Journal for Educational Leadigadership in teacher teams, occupational
ministration while graduate students prership as well as a chapter in tHand- gportages, principal work and socializa-
sented their research topics for discimok of Research on Educational Admifisn and school reform. His work has
sion by peers, the guest speakers, @tcation. _ _ Dbeen published in such journalsgu-
other experienced faculty. After a wel-James G. Cibulka(Ph.D., University cational Administration Quarterly
come from UCEA Director Richard Vof Chicago, A.B., Harvard College) i8 merican Educational Research Jour-
Hatley, participants were assigned Rsofessor of Education Policy, Planningg|  American Journal of Education
small breakout groups based on differad Leadership at the University opymal of School LeadershamdJour-
ent research methods and topics to Mlaryland-
low students an informal settinginwhicBolle g e
to discuss their research and preserRark, where
tions. he also isil
Faculty Speakers Associate |
Lynn G. Beck is dean of the SchooDean for
of Education at Pacific Lutheran UniveResearchf
sity in Tacoma, Washington. A 199dnd K-6 Re-
graduate of Vanderbilt University, shiationships
served on the faculties of the Graduarethe Col- ¥
School of Education at the University ¢ége of Edu-
California-Los Angeles and the Univecation .
sity of Alabama before moving to PaA/hile a De- |
cific Lutheranin 1999. Herresearchapcartment
teaching interests include the ethics @hair  at
educational leadership, the preparatidaryland
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Paso),Brent M. Thomas (Virginia
Commonwealth University).
Faculty, Planning Committee
& Staff Participants

Additional faculty, planning commit-
tee, and staff participants of this year’s
Seminar were: Elton R. Boone
(UCEA),Karen Cockrell (University of
Missouri-Columbia),Paula Cordeiro
(University of San Diego)James R.
Crawford (UCEA), Mary E. Driscoll
. (New York University),Gail Furman-
/' Brown (Washington State University),
Dan Goldhaber (The Urban Institute),
Ellen B. Goldring (Vanderbilt Univer-
sity), Richard V. Hatley (UCEA),
Mark Smylie (University of Chicago),
nal of Educational Administrationin sity), Gloria Armendariz (Arizona C. John Tarter (St. John’s University),
addition, Dr. Crow has co-authored twState University)Jo BastiaendSUNY- Robert Wimpelberg (University of
books:Leadership: A Realistic and RelAlbany),Brenda Beatty (OISE/Univer- New Orleans).
evant Role for the PrincipandFind- sity of Toronto),Jonathan D. Becker More information about the 21st Semi-
ing One’s Way: How Mentoring CaffTeachers College, Columbia Univenar, including student participant re-
Lead to Dynamic LeadershipA third sity), Amy Bergerson (University of search abstracts and instructions for join-
book on the principalship is now itJtah),Elissa F. Brown(College of Wil- ing the newly created Seminar email
progress. Dr. Crow also serves as ediiam & Mary), Dana E. Christman listserv, can be found on the UCEA
of UCEA's electronicJournal of Cases(Oklahoma State University)Jill website (www.ucea.org/ngsrsea/
in Educational Leadership Coffman (University of lllinois),Noel ngsrsea2000.html).

Clive Dimmock (M.Ed., Reading,Collier-Bajczyk (Washington State Uni
Ph.D., London) is Associate Professeersity), Mary Jo Dare (Indiana Uni- | 78820028k (R0 0 6L 6 57 |
gf lI_Educ?'Eli_?]naéﬁdminii[ration_tangers!iyg,E;?neA. IIi)eIIEIiéOhio Sta('EI(_a Il Graduate Student

olicy a e Chinese University ofersity), Stacey L. Edmonson(Texas .
Hong Kong. He has also held appoirk&M-Commerce) Susan C. Faircloth Symposzum
ments as Associate Professor at the Ufennsylvania State Universit@aron
versity of Western Australia in Perth arid. Ford (Ohio State University),
at the University of Wales in CardiffCatherine G. Green(Northern Illinois [ USSR EITEIREIe SEel eIk
Additionally, he has conductetUniversity),Doug Hager(University of | silellilssiipslesi il B ol
consultancies in the United Stateblissouri),Dianna Henderson(Univer- [UAsEeial gl I B1e] =
United Kingdom, Australia, Hong Kongsity of Kansas)Bonnie C. Johnson | aeiCrilelgraslelofe g et N
and Cyprus. His teaching and resear@®ennsylvania State Universitgames | allCiEateElSe oo/l f1e0
interests include school restructuring akelleher (Boston College)Xiangping | elelsrcliEn etV VA e L)
design, cross-cultural approaches Kong (University of Northern Colo-| it/ NN Ellsiiseie e Relllg e Vs
comparative educational administratiorado),M. Carol Maher (University of | aiadslulbiclfer
the principalship, qualitative researdflissouri),Patricia Marcellino (Hofstra . . .
methods in education, and problertiversity),Cheryl Matherly (Univer- | UEREEEERATR ST RITI RIS o
based learning. Dr. Dimmock has ceity of Houston),Charles Murphy [eEzAtElellleRigEnie]olleslelelol o
authored several books and is author(Bbrdham University)Dianne Oliver | caeEEllieEipcylelecaiLRyls
the forthcomingDesigning the Learn-(Louisiana State University)Shirley S AUIETE S REReTe ol
ing-Centred School: A Cross-Culturdalmer (University of Washington),  sieiSassyiylslei Uy el Gl EERCly
Perspective His work has also appearddouise Partridge (University of | QgeelttltlsAElsile I SRR o] S
in such journals aBducational Admin-Calgary)Margaret Fee Quintero (Uni- | iesS AR iie el DL R ey
istration Quarterly Journal of Educa-versity of Kentucky), Mariela | GileieEEEER s aeelclnlalon
tional AdministrationandComparative Rodriquez (New Mexico State Univer- e AselleeileEl REIERIT I Res] -
Education. sity), Kathleen Roney(Temple Univer- [ U=l LRl Relig S RIS T

Graduate Student Participants  sity), Andrea K. Rorrer (University of -
Participation in the Seminar provided thi@xas-Austin) Jane Schleismar(Uni- | =aet S = Sl RER ]
students a network with junior colversity of Minnesota)pouglas Sessions: L =Sl ERpE I AEE ISR ER L S
leagues from across North Americ@Vashington State UniversityJulia | AR EliilelerE R Rl lolon
This year’s participants werRicardo Shahid (Texas A&M-Commerce), S

L. Alvarez ‘Northern Arizona Univer-Arlene Sonnen‘Universitx of Texas-El
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National Conference in San Francisco.
UCEA Ce nte rS l]pdate Members present included Co-Directors
Lars Bjork and Cryss Brunner, Lance
M. Scott Norton Alwin, Judith Berg, Carolyn Carr, Randy
University of Arizona Freese, Peter Flynn, Tom Glass, Marga-
ret Grogan, John Hoyle, Beverly Irby,
UCEA presently has eight prograsthool-site and/or district concernegarbara Jackson, Meredith Mountford,
centers that are making significant cowith building the instructional and fisand Allen Phelps. Progress reports were
tributions to its mission. The followingal capacity of their school as they striggven by the Center's two primary
is an update of the centers' program &e-meet new learning standards. In ggtojects: (1) The edited book "The New
tivities since the Spring of 1999. Thosiition to team-building workshops an8uperintendency,” C. Brunner and L.
persons who have an interest in leapresentations by faculty from UB'Bjork, editors, (JAI Press Series: Ad-
ing more about the activities of a sp&raduate School of Education abouénces in Research and Theories of
cific program center are urged to coaligning curriculum, instruction and asschool Management and Educational
tact the director(s) of that center directlyessment with New York State's LearReolicy). This volume will be published
TheCenter for the Study of Prepa- ing Standards, the institute will featui@ 2001 and contains 17 chapters that fall
ration Programs completed a study othe following invited addressesunder six topics: "Of Candidates, Pools,
collaborative efforts taking place in th&Changing Leadership for Changingnd Preparation,” "Of Women and
preparation of school leaders. In briéfimes," Keith Leithwood, Ontario InstiPeople of Color," "Of School Boards and
the study results revealed that edudate for Studies in Education, Universit@ommunities," "Of Power, Politics, and
tional administration units housed witbf Toronto; "A Thousand Voices from thPolicy," "Of Family and Support,” and
other program emphases were using deéield,” Fran Kochan, Auburn University;Of Soul and Transformation;" and, (2)
laborative activities within these prdinvestments in Professional Developtighlights of the collaborative effort of
grams to a relatively high degree.  ment: Trends, Challenges & Opportur®%ASA and this Program Center, The
The Center also recently initiatedtees," David Monk, The Pennsylvanigtudy of the American Superintendency:
comprehensive, two-year study for ti&tate University; Fiscal Leadership at t2000, were covered by co-authors Tom
status of distance education in UCE&chool Site: Maximizing Resources f@lass, Lars Bjork, and Cryss Brunner.
member and non-member programs ©hildren," Bruce Cooper, Fordham UnFinally, a lengthy discussion identified
educational administration. Phase Owersity. Stephen L. Jacobson, SUNe next focus for future Center activity
of the study centers on answers to thigeffalo (eoakiml@acsu.buffalo.edu) &Professional Standards for Superinten-
primary questions: (1) Where are UCERenneth A. Leithwood, OISE/Universityents: How do they fit together and how
member and non-member institutiomms Toronto (kleithwood@oise.on.cagan they best be used? This focus ad-
concerning the utilization of distanc€o-Directors. dresses one of the Center's identified
education in the preparation of studentsThe Center for the Study of Aca- areas of needed research, "Professional
in educational administration? (2) Whaemic Leadershipis currently engagedPreparation and Licensure.ars Bjork,
must be done to realize the desired oittwo major projects. The Deans' Studyniversity of Kentucky (lbjorl@
comes of distance education in tl®in the dissemination stage. Sevepp.uky.edu) & C. Cryss Brunner, Uni-
preparation of school leaders? and, (wsletters reporting key findings willersity of Wisconsin-Madison
What current distance education prbe distributed to UCEA member inst{brunner@education.wisc.edu), Co-Di-
grams have proven effective in thations this year. In addition, an ASHEectors.
preparation of school administrators aiRIC monograph on the changing naTheCenter for Educational Finance
what personnel are participating in thegere of the deanship and a book on de&as been in operation since 1990 and has
programs? Phase Two of the study for Oryx Press are in progress. The sédstorically carried out its mission
cuses on follow-up activities that includend project is being conducted in cothrough heavy involvement in the policy
on-site visitations to various institutionginction with the Northwest Regionadrea, primarily at the national level.
that have implemented distance edu@ducation Lab. It examines the supétthile the work of the Center varies, it
tion programs successfulli. Scott intendency pool in the Northwest regiohas focused largely on leading or assist-
Norton, Arizona State Universityhis project is in the data collectioimg with funding policy debates in indi-
(scott.norton@asu.edu), Director stage. Superintendent certificate holddual states. Over the years the nature
As its initial activity, theCenter for ers in a five-state area have been sofrthe Center's work has reflected na-
the Study of School-Site Leadershipveyed. Technical reports are due didnal trends and events in school fund-
is co-sponsoring a weeklong institute elater this yearMimi Wolverton, Wash-ing. Requests for litigation or legisla-
titled, "Building Instructional Leaderington State University (mimitive support services have commanded
ship and Fiscal Capacity in Schools¥olverton@wsu.edu) & Walter Hmuch of the Center's time, resulting in
This event will be held July 10-14, 200G melch, lowa State Universityechnical studies for plaintiffs, defen-
at the Graduate School of Education gngmelch@iastate.edu), Co-Directorglants, or legislatures seeking to improve
the campus of the University of Buffalo TheCenter for the Study of the Su- funding formulas. In any given year, the
(UB). This summer institute is intendggerintendency (http://www.uky.edu/ Center provides fairly extensive services

for teams of educators from the salﬁeiucation/EDA/uceahead.htmI‘ held ite one of more state-level aﬂencies or to
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advocacy groups on funding issues. [f®
the same time the Center has issued ref . .

lar calls for scholarly papers, publisl UCEA JOb POStlng Service
ing monographs or occasional papéj
each year. Since 1990 the Center fi UCEA provides, free of charge on its website, links to position announcenjents
produced more than 20 major legislatij{ already posted on hiring institutions’ websites. To submit a posting, p|gase
or litigation technical reports, provideui email the URL for the position announcement (website address at your ufjver-
approximately 50 presentations or othf sity where interested individuals can view the position description and apflica-
services to policy-making audienceff tion procedure) to Mary French (c733639@showme.missouri.edu). A linkjyill

and published a variety of other doctl then be provided from the UCEA job postings page (http://www.ucealprg/

ments contributed by professionals in tljf jobs.html) to the job announcement.
field. David C. Thompson, Kansas Stg
University (finance@coe.educ.ksu.ed]| UCEA does not post the text of entire job postings on its website (UCEAYssite
& R. Craig Wood (rcwood@|| only points to existing postings elsewhere) nor does UCEA place job adsjin its
coe.ufl.edu), Co-Directors print publications. UCEA also does not currently have an email listsery|for

TheCenter for the Study of Special ||| distributing postings.
Education Administration conducted
an eastern regional conference on Cdj
plex Adaptive Systems with three si
leadership teams to determine if these
perspectives are useful to understandingluding videotaping, has been doneA@ards continued from p. 7
issues in the unification of general amqtovide for both formative and
special education. They are now sugpdmmative evaluation of the programsetts and Pennsylvania. Additionally, he
porting research in an elementary schokilay Weise, University of Houstors an adjunct faculty member in Penn
The Center also supported one of the t@weise@uh.edu), Director. State’s Department of Education and
studies of regional educational agencieTheCenter for the Study of Leader- Policy Studies. _ .
in Indiana and one in lllinois over thehip and Ethics (http://curry.edschool. Ellen L. Wolf (Washington State Uni-
last few months. Leonard Burrello virginia.edu/curry/centers/ethicsyersity) is Superintendent of the Walla
(burrello@indiana.edu), Director.  home.html) had a very successful fourf¥plla School District, Washington. Her

TheCenter for the Study of Leader- annual Leadership and Ethics Confé&2réer has included serving as a teacher,
ship in Urban Education has now ex-ence, which was held in CharlottesvilRyincipal, assistant superintendent, and
panded its field-based, problem-centerizdOctober, 1999. The theme of the cof?Versity faculty member. As a member

: ; " : o the Washington State University Ad-
program to five cohorts that include stfierence was "Education, Individud] inistrator Professional Education Advi-
dents from ten collaborating school diRights, and the Public Good." Keyno Srv Board. Dr. Wolf has been instrumen-
tricts. The most intensive of these is tspeakers were Jennings Wagon ! ?/n insurina that WSU’s administrator
Houston ISD Secondary Principalshi@atherine Marshall, Carl Glickman, ang uring - : -
. . N . > paration program is clearly linked with

Academy which presently is |dent_|fy|ng(evm Ryan. In addition, other scholat$ fessional practice.
students and mentors for the third cand graduate students from both th@eq A zigler (University of Cincinnati)
hort cycle. The first cohort of fifteerUnited States and abroad gave papggSprincipal of William Henry Harrison
students which will graduate in Augusthe international audience of approxitigh School, Harrison, Ohio. He is a field
2000, is now interviewing for adminismately 100 included area teachers andmber of the University of Cincinnati's
trative positions for the next year. Unadministrators, graduate students frasducational Administration Leadership
versity faculty and district administrathe United States and Canada, and a @&ldre, acting as an advisor to the program
tors jointly screen and interview candegation of Swedish principals. Morend representing the educational admin-
dates, both students and mentors. Stwer, plans are in the works for the fiftistration program throughout the state. Ad-
dents and mentors participate inannual Values and Education Leaderskiigionally, he serves as adjunct faculty for
month-long mutual selection proces€onference, September 28-30, 2000 their educational administration program.
with no forced matches of mentors amtidgetown, Barbados. Confirmed key-
proteges. Houston ISD has continuedte speakers include Ken Strike, Jerry
its full commitment to the program bytarrat, Pauline Leonard, Chris
paying half of all university expenses fddodgkinson, Margaret Grogan, Paul
students, including books; a $10,000 sBegley, Earle Newton, Elizabeth
pend for selected principals to serve @ampbell, Olof Johansson, Joan Poliner
mentors in a full-year, paid internshi@hapiro and Jacqueline Stefkovich. D D |:|
and mentor training. The program coMargaret Grogan, University of Virginia
tinues to emphasize research-based le@agrogan@virginia.edu) & Paul Begley,
ership, self-knowledge, and interpe®ISE/University of Toronto (pbegley
sonal effectiveness. Extensive doc@oise.utoronto.ca), Co-Directors

mentation of all asgects of the groaramI
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